
Our Time Together 
• “Race” is everywhere, but are we getting anywhere?
• Discovering who is in the room
• Getting to Know Our Author
• Discuss Chapters (1-6, 8-10, 12-14,16)

Please note….
• Volunteer readers are welcomed
• Ask questions, discuss freely, speak up
• Be flexible
• Trust this space
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“When is the last time black
people have included or stood
up for the indigenous/native
Americans in this
country?” Parton asked. “It’s all
a me me me mentality in
America. White people aren’t
all evil and I resent that
accusation from my
perspective. Many of us believe
in equality for all.”

https://twitter.com/StellaParton/status/1628854919003271174


On a scale of 1-10, 
what is your current 
energy level?

Please place your answer in 
the chat…



How many cups of 
coffee have you had so 
far today?

Please place your answer in 
the chat…



Are you an introvert, 
an extrovert, or an 
ambivert?

Please place your answer in the 
chat…



Pick a superpower:
A. Flight
B. Invisibility
C. Super Strength
D. Healing
E. Telepathy

Please place your answer in the chat…



On a scale of 1-10, how 
comfortable are you having 
conversations about race?

1 - Not At All
5 - Somewhat comfortable
10 - Very Comfortable

Please place your answer in the 
chat…



Please offer one word to describe 
your thoughts on the reading of 
“So You Want to Talk About Race”

Please place your answer in the 
chat…



Ijeoma Oluo is a writer, speaker and internet yeller. 

She is the author of the #1 New York Times 
bestseller So You Want to Talk About Race and 
most recently, Mediocre: The Dangerous Legacy of 
White Male America. 

Her work on race has been featured in The Guardian, 
The New York Times and The Washington Post, 
among many other publications. 

She was named to the 2021 TIME 100 Next list and 
has twice been named to the Root 100. 

She received the 2018 Feminist Humanist Award and 
the 2020 Harvard Humanist of the Year Award from 
the American Humanist Association. 

She lives in Seattle, Washington.
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Ijeoma Oluo’s Journey



• Is it really about race?
• What is racism?
• What if I talk about race wrong?
• Why am I always being told to “check my privilege”?
• What is intersectionality and why do I need it?
• Is police brutality really about race?
• How can I talk about affirmative action?
• What is the school-to-prison pipeline?
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• Why can’t I say the “N” word?
• What is cultural appropriation?
• Why can’t I touch your hair?
• What are microaggressions?
• Why are our students so angry?
• What is the model minority myth?
• But what if I hate Al Sharpton?
• I just got called racist, what do I do now?
• Talking is great, but what else can I do?
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The rise of voices of color, the
widespread dissemination of video
proof of brutality and injustice
against people of color has brought
the urgency of racism in American to
the forefront of our collective
consciousness.

Race is not something that people
can choose to ignore anymore. Some
of us have been speaking all along,
and have not been heard. Others are
trying out their voices for the first
time.
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These are very stressful times for
people of color who have been fighting
and yelling and trying to protect
themselves from a world that doesn’t
care, to suddenly be asked by those
who’ve ignored them for so long,
“What has been happening your entire
life? Can you educate me?”

Now that we are all in the room, how
do we start the discussion?

p. 5
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This is not just a gap in experience and
viewpoint. The Grand Canyon is a gap. This is
a chasm you could drop an entire solar system
into. But no matter how daunting, you are
here because you want to hear and you want
to be heard. You are here because you know
that something is very wrong and you want a
change. We can find our way to each other.
We can find our way to our truths. I can see it
happening. My life is a testament to it. And it
all starts with conversation.

There is a good chance that you, regardless of
race, have tried to have these conversations
in the past.

TLM



There is also a good chance that they
have not gone well. So, “not well”
that perhaps you have been afraid to
ever have these conversations again.
If that is you, you are not alone.

These conversations will not be easy,
but they will get easier over time.
We have to commit to the process if
we want to address [and change]
race, racism, and racial oppression in
our society.

p. 6
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Chapter 1 – Is it really about race?
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Race as we know it in the U.S. is closely
integrated with our economic system. The
system of racism functioned primarily as a
justification for the barbaric act of chattel
slavery and the genocide of Indigenous
peoples.

You cannot put chains around the next of
other human beings or slaughter them
wholesale, while maintaining social rules
that prohibit such treatment, without first
designating those people are somewhat
less than human.

TLM



Later, the function of racism was
somewhat repurposed as a way of
dividing lower classes, still with the
ultimate goal of the economic and
political supremacy of white elites.

Yes, like many say, race is a social
construct—it has no bearing on science.
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Money is also a social construct—a series
of rules and agreements we all made up
while pretending that these pieces of
paper are worth our entire lives. But we
cannot simply stop thinking about money.
It has woven its way into every part of our
lives. It has shaped our past and futures. It
has become alive.

Race has also become alive.
p. 12
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We, people of color, of course are not the
only people who have gotten less. Even
without invention of race, class would still
exist and does exist even in racially
homogenous countries. And our class
system is oppressive and violent and
harms a lot of people of all races.

It should be addressed.

It should be town down.

p. 13
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But the same hammer will not tear down
all of the walls. What keeps a poor child in
Appalachia poor is not what keeps a poor
child in Chicago poor—even if from a
distance, the outcomes look the same.

And what keeps an able-bodied Black
woman poor is not what keeps a disabled
white man, poor, even if the outcomes
look the same.

p. 13
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The promise that you will get more
because others exist to get less calls to
people. It tells you to focus on the
majority first. It tells you that the
grievances of people of color, or
disabled people, or transgender people,
or women are divisive. The promises
that keep racism alive tells you that you
will benefit most and others will
eventually benefit….a little.

It has you believing in trickle-down
social justice.

p. 13

TLM



Basic Rules About Race

1. It is about race if a person of color 
thinks it is about race.

2. It is about race if it disproportionately 
or differently affects people of color.

3. It is about race if it fits into a broader 
pattern of events that 
disproportionately or differently affect 
people of color.
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Chapter 2 - What is racism?

“One of the most telling signs that we have problems
talking about race in America is the fact that we can’t
even agree on what the definition actually is.”

Common Definitions:
1) Racism is any prejudice against someone because

of their race.
2) Racism is any prejudice against someone because

of their race, when those views are reinforced by
systems of power.

p. 26
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When we use the first definition of racism, we
inaccurately reduce issues of race in America to a
battle for the hearts and minds of individual racists—
instead of seeing racists, racist behaviors, and racial
oppression as a part of a larger system.

You don’t even have to be a racist to be a part of the
racist system.

The impotent hatred of the violent racists was built
and nurtured by a system that has much more
insidiously woven a quieter, yet no less violent, version,
of those same oppressive beliefs into the fabric of our
society. p.27
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Chapter 3 - What if I talk about race wrong?

Not all of us are lucky enough to leave an office
discussion with no worse than a snide comment and a
slightly bruised ego.

These conversations are tough, but necessary.

You are going to screw it up!
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Basic Tips for Conversational Success:

1) State your intentions
2) Remember what your priority in the conversation is, and 

don’t let your emotions override that.
3) Do your research.
4) Don’t make your anti-racism argument oppressive against 

other groups.
5) When you start to feel defensive, stop and ask yourself 

why.
6) Do not tone the police. 
7) If you are white, watch how many times you say “I” or 

“me.”
8) Ask yourself: Am I trying to be right or am I trying to be 

better?
9) Do not force people of color into discussions of race.
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Basic Tips for When the Conversation Has Gone Very
Wrong:

1) Stop trying to jump back in when a conversation is
beyond saving.

2) Apologize.
3) Don’t write your synopsis of the conversation as

“the time you got yelled at.”
4) Don’t insist that people give you credit for your

intentions.
5) Don’t beat yourself up.
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Chapter 4 - Why am I always being told to
“check my privilege”?

Privilege is not “good shi*t you should feel bad
about having so that other people can feel good
about not having it.” However, this is not to say
that understanding privilege will not make you
feed bad.

Rather, privilege, in the social justice context, is
an advantage or a set of advantages that you
have that others do not.

p. 59
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Once you are aware of your privilege you
can work to dismantle it.

Examples of where you can identify privilege
and the opportunity to help create change:

1) Does your privilege mean that you are
more likely to sit in a manager’s meeting
while others are not? Ask why there are
no disabled people in the room.

2) Don’t have to juggle work and children?
Use the promotion that the added
flexibility helped you to get support
employer-funded childcare and family
leave programs

p. 68
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Chapter 5 -What is intersectionality and why do I need
it?

Intersectionality was coined by Kimberle Crenshaw in
1989. It describes the need for a more holistic view
race and gender and provides a more inclusive
alternative to the status quo.

It ensures that fewer people are left behind.

Yet, people are slow to adopt it.
p. 77
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Intersectionality…

1) slows things down
2) brings people face-to-face with their privilege
3) decentralizes people who are used to being the

primary focus of the movements they are a part of
4) forces people to interact with, listen to, and

consider people they do not usually interact with,
listen to and consider

p. 78-70

Ways to increase intersectionality in discussions on
race. (p.80)
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Chapter 6 – Is police brutality really about race?
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Chapter 8 – School-to-Prison Pipeline

System Contributors
• Racial bias of school administrators
• Racial bias of teachers
• Lack of cultural sensitivity for Black

and brown children
• Pathologizing of Black children
• Zero-tolerance policies
• Increased police presence in schools

p. 128
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Chapter 8 – School-to-Prison Pipeline

Tips to Address System
• Include school-to-prison pipeline in

discussions about oppression
• Talk to schools and school boards
• Normalize Black and brown childhood
• Challenge stereotypes
• …

p. 129-132
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Chapter 9 – Why can’t I say the “N” word?

It is completely fair that a word used to help
create and maintain the oppression of others
for your benefit would not be able to be
used by you without invoking that
oppression, while people of color who had
never had the power to oppress with those
words would be able to use them without
invoking that same oppression.

p. 141
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Chapter 10 – What is cultural appropriation?

Cultural appropriation is defined as the 
adoption of exploitation of another culture by a 
more dominant culture.

p.146

Cultural appropriation is about ownership of 
one’s culture, and since culture is defined both 
collectively and individually, the definition and 
sentiment about cultural appropriation changes 
with one’s identification and sentiment about 
aspects of one’s culture.

p.145
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Chapter 12 - What are microaggressions?

Small daily insults and indignities perpetrated
against marginalized or oppressed people
because of their affiliation with that
marginalized or oppressed group. They are small
and cumulative.

p. 169

Examples p. 170-171

Strategies when perpetrated against p. 173

Tips for perpetrators p. 175
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Chapter 13 – Why are our students so angry?

For later discussion…….

TLM



Chapter 14 – What is the model
minority myth?

Originally coined in 1966 by William
Peterson to profile the socioeconomic
success of Japanese Americans. The
myth has become a collection of
stereotypes about Asian Americans
presenting them as the “ideal minority
group.”

p. 193
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Chapter 16 – I just got called racist, what do I do now?

If you’ve been confronted with the possibility of your own
racism, and you want to do the work…..

• Listen
• Set your intentions aside
• Try to hear the impact of what you have done
• Remember that you do not have all of the pieces
• Nobody owes you a debate or a relationship
• Remember that you are not the only one hurt
• Apologize and mean it
• If you have processed and still do not see how you

words/actions were racist, do not invalidate that
person’s hurt

p. 220-223
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